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OMMITTEE Analysis of community feedback and our next steps

CABM Diversity Committee’s mission
The CABM Diversity Committee (CDC) was established in May 2021 with the mission to promote the four pillars of DEIA—Diversity, Equity, Inclusion, and Accessibility—within the Center for Advanced Biotechnology and Medicine
(CABM). The committee, consisting of students, trainees, faculty, and staff, works to turn DEIA ideals into actionable steps, making CABM a safe, supportive, and welcoming environment for all. Through various initiatives,
including cultural events, DEIA trainings, and infrastructural changes, the CDC strives to create a more inclusive culture within CABM and the broader Rutgers community.
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Goal of the Pulse Questionnaire
CABM Diversity Pulse Questionnaire with 16 questions was organized in spring 2024 to gather feedback from the CABM community on the effectiveness of DEIA initiatives, identify areas for improvement, and ensure that future

events and activities are aligned with the needs and perspectives of students, postdoctoral fellows, faculty, and staff. A total of 84 survey initiations, 64 full responses, and 40 raffle entrants were recorded for the Questionnaire.
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Engage CABM members at all levels to actively stand
up for and promote DEIA values
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Foster more empathy and understanding within CABM
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